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1. Governance of the Local Government Pension Scheme 

 

Who runs the LGPS? 

 

The LGPS is one of the largest public sector pension schemes in the UK. It is a nationwide 

pension scheme for people working in local government or working for other types of 

employer participating in the scheme. The LGPS in England and Wales is administered locally 

through 90 local pension funds.  

 

Gwynedd Pension Fund is responsible for the administration of the LGPS for: 

Scheduled Bodies 

 

Gwynedd Council  

Snowdonia National Park 

Conwy County Borough Council  

Bryn Eilian School 

Isle of Anglesey County Council  

Emrys Ap Iwan School 

North Wales Police and 

Crime Commissioner  

Pen y Bryn School 

Grwp Llandrillo Menai  

Eirias High School 

 

 

Admission Bodies 

 

Coleg Harlech WEA  

North Wales Society for the Blind 

CAIS  

Conwy Voluntary Services 

Conwy Citizens Advice Bureau  

Careers Wales North West 

Ynys Mon Citizens Advice Bureau  

Mantell Gwynedd 

Cwmni Cynnal  

Medrwn Mon 

Cwmni’r Fran Wen  

Menter Mon 

Holyhead Joint Burial Committee  

Cartrefi Conwy 

Cartrefi Cymunedol Gwynedd  



 

Designating Bodies 

 

Llanllyfni Community Council  

Ffestiniog Town Council 

Bangor City Council  

Llandudno Town Council 

Abergele Town Council  

Llangefni Town Council 

Colwyn Bay Town Council  

Menai Bridge Town Council 

Beaumaris Town Council  

Towyn and Kinmel Bay Town Council 

Holyhead Town Council  

Tywyn Town Council 

Caernarfon Town Council 

Conwy Town Council  

 

 

Transferee Admission Body 

 

Caterlink 

Jewson Ltd 

 

 

 

LGPS rules 

 

The scheme regulations were made under the Superannuation Act 1972 and in the future 

will be made under the Public Service Pension Schemes Act 2013. Changes to scheme rules 

are discussed at national level by employee and employer representatives but can only be 

amended with the approval of Parliament. 

 

The LGPS is a registered public service pension scheme under Chapter 2 of Part 4 of the 

Finance Act 2004. It achieved automatic registration by virtue of Part 1 of Schedule 36 of 

that Act (because the scheme was, immediately before 6 April 2006, both a retirement 

benefits scheme approved under Chapter I of Part XIV of the Income and Corporation Taxes 

Act 1988 and a relevant statutory scheme under section 611A of that Act). This means, for 

example, that members receive tax relief on their contributions. It complies with the 

relevant provisions of the Pension Schemes Act 1993, the Pensions Act 1995 and the 

Pensions Act 2004. 

 

The LGPS meets the government's standards under the automatic enrolment provisions of 

the Pensions Act 2008. 

 

Governance 

 

From April 2015, the administering authority needed to establish and operate a Local 

Pension Board. The Pension Board is responsible for assisting the administering authority in 

securing compliance with the LGPS regulations, overriding legislation and guidance from the 

Pensions Regulator. The Board is made up of equal representation from employer and 

member representatives. 

 

 



Gwynedd Pension Fund’s board is made up of the following members: 

 

Member representatives: 

 

Victoria Louise Hallaron - Cartrefi Cymunedol Gwynedd 

Osian Gruffydd Richards - Gwynedd Council 

Sharon Warnes - Gwynedd Council (Retired) 

 

Employer representatives: 

 

Anthony Deakin - Cartrefi Conwy 

Huw Trainor - North Wales Police 

Councillor Aled Evans - Gwynedd Council 

 

Funding 

 

Scheme member pay contributions to the LGPS based on their earnings with the employer 

paying in the balance of the cost of providing the benefits after taking into account 

investment returns. Every three years, an independent actuary calculates how much the 

employer should contribute to the scheme. The amount will vary, but generally the present 

underlying assumption is that employees contribute approximately one third of the 

scheme's costs and the employer contributes the rest. 

 

Here are the pay bands and contribution rates that apply from April 2015 for members. 

 

Annual Pensionable Pay: Contribution Rate: 

Up to £13,600 5.5% 

£13,601 to £21,200 5.8% 

£21,201 to £34,400 6.5% 

£34,401 to £43,500 6.8% 

£43,501 to £60,700 8.5% 

£60,701 to £86,600 9.9% 

£86,001 to £101,200 10.5% 

£101,201 to £151,800 11.4% 

More than £151,801 12.5% 

 

Valuation of the Fund 

 

In accordance with Regulation 62 of the LGPS Regulations 2013 each administering authority 

(in England and Wales) is required to obtain an actuarial valuation of the assets and liabilities 

of the pension fund every 3 years. The next valuation will take place on 31 March 2016. 

 

This valuation sets the employer contribution rates for the next three years. Each LGPS fund 

will have different individual circumstances for fund actuaries to take into account when 

determining the future service rate. 

 

At the Triennial Actuarial Valuation as at 31 March 2013, the funding level of our Scheme 

was 85%, ahead of the 79% average across the whole of the LGPS in England and Wales, 

where funds use a variety of actuarial assumptions and methodologies. 

 



Local Authorities are not required to be 100% funded but, it is clear that any deficit must be 

made good and Funds should endeavour to not have a continuing deficit. This will of course 

mean increased employer contribution rates.  

 

Following the Valuation the Administering Authority must obtain: 

 

 A report by an actuary in respect of the valuation; and 

 A rates and adjustment s certificate prepared by an actuary. 

 

Each of those documents must be obtained before the first anniversary of the date ("the 

valuation date") as at which the valuation is made or such later date as the Secretary of 

State may agree. 

 

The report must contain a statement of the demographic assumptions used in making the 

valuation; and the statement must show how the assumptions relate to the events which 

have actually occurred in relation to members of the Scheme since the last valuation. 

 

The rates and adjustments certificate is a certificate specifying: 

 

 the primary rate of the employer’s contribution; and 

 the secondary rate of the employer’s contribution, for each year of the period of 

three years beginning with 1st April in the year following that in which the valuation 

date falls.  

 

The primary rate of an employer’s contribution is the amount in respect of the cost of future 

accruals which, in the actuary’s opinion, should be paid to a fund by all bodies whose 

employees contribute to it so as to secure its solvency, expressed as a percentage of the pay 

of their employees who are active members. 

 

The secondary rate of an employer’s contributions is any percentage or amount by which, in 

the actuary’s opinion, contributions at the primary rate should, in the case of a Scheme 

employer, be increased or reduced by reason of any circumstances peculiar to that 

employer. 

 

Future cost management of the LGPS 

 

To ensure the long term sustainability of the scheme a cost management process is now in 

place in the LGPS in England and Wales which will monitor the cost of the scheme to ensure 

it stays within agreed parameters as set by the Scheme Advisory Board and HM Treasury. 

Should costs increase outside those parameters future changes to the scheme design may 

be required. 

 

 

 

 

 

 

 

 



 

2. Role of the Administering Authority (Gwynedd Pension Fund) 

 

The role of the Administering Authority includes: 

 

 The upkeep of member records 

 Providing information: 

o Annual Benefit Statements 

o Material changes to the scheme 

o Annual reports 

o Funding strategy 

o Communication strategy 

o Discretion policies 

 Reply to complaints under the Internal Dispute Resolution Procedure 

 

Upkeep of member records 

 

The majority of the Unit’s day to day work involves the upkeep of members’ records in line 

with the LGPS Regulations 2013, the Transitional Regulations 2014 and Government Actuary 

Department (GAD) guidance. This includes: 

 

 Starters 
 

 Transfers of pension rights  
o Into the LGPS 
o Out of the LGPS 
o Interfunds (between two LGPS funds) 
o TUPE transfers 
 

 Aggregation  
 

 Refunds  
 

 Deferred 
 

 Estimates 
o Normal retirement 
o Redundancy retirement 
o Efficiency retirement 
o Ill heath retirement 
o Flexible retirement 

 

 Retirements  
o Normal retirement 
o Redundancy retirement 
o Efficiency retirement 
o Ill heath retirement 
o Flexible retirement 

 

 Additional contributions contract 
o Additional Voluntary Contributions 
o Additional Pension Contributions 

 



 Deaths 
 

 Dependent benefits 
o Widows 
o Widower 
o Civil partners 
o Co-habiting partner 
o Eligible children 

 

 Updating member records 
o Change of address 
o Change of marital status 
o Change of bank details 
o Change of hours 
o Change of death grant expression of wish nomination. 
 

 Divorce Pension sharing 
 

 Tax calculations 
o Annual Allowance 
o Lifetime Allowance 

 

 Issuing Opt Out forms 
 

 Pensioner Payroll 
 

 Face to face consultation with members 
o At the office 
o At members home in terminal ill health cases 

 

Providing Information 

Gwynedd Pension Fund has to provide members with certain information by law: 

 Basic information about the scheme 

 Annual Benefit Statements 

 Material changes to the scheme 

 Pension fund annual report 

 Funding strategy 

 Communication strategy 

 Discretion policy 

Basic information about the scheme 

Gwynedd Pension Fund must provide new and prospective members with basic information about 

the LGPS, such as how benefits are worked out, how member and employer contributions are 

calculated etc. as soon as possible, but in any event, with one month of the date the employer 

informs Gwynedd Pension Fund of the individuals details (such as date of birth and National 

Insurance number) or within two months of the date the individual became a member of the 

scheme. 

 



The Gwynedd Pension Fund supplies its members with the following documents upon 

commencement: 

 

Annual Benefit Statements 

The pension fund must issue an annual benefit statement to its members (other than pensioners). 

The statement must be issued no later than five months after the end of the scheme year to which it 

relates. The scheme year in the LGPS runs from 1 April to 31 March, therefore, the fund must issue 

annual statements to its members by 31 August each year. 

The Annual Benefit Statements are produced on an all-Wales basis for both active and deferred 

members. Working on an all-Wales allows us to negotiate substantial savings in the production and 

posting of the statements. Approximately 150,000 statements are sent out to Welsh LGPS members 

each year, with approximately 20,000 of these statements being sent to Gwynedd Pension Fund 

members. 

Material changes to the scheme 

The pension fund administering authority must inform members if any material changes are made to 

the LGPS. They must give this information to members as soon as possible after the change takes 

effect, but in any event within three months after the change.  

The Gwynedd Pension Fund will communicate such changes through newsletters, website and 

presentations. 

 



 

Pension fund annual report 

Gwynedd Pension Fund must prepare and publish an annual report on or before the 1st December 

after the end of each scheme year. The scheme year in the LGPS runs from 1 April to 31 March. This 

report will detail the management and financial performance during the year of each of the pension 

funds maintained by the authority. 

PDF copies are sent out to employers and interested parties each year and copies can be seen in the 

Investment section of the Fund’s website. Paper copies are also available upon request. 

Funding strategy 

Gwynedd Pension Fund must prepare, maintain and publish a written statement setting out its 

funding strategy. 

A copy of this statement can be found on the Investment section of the Fund’s website. 

Communication Strategy 

Gwynedd Pension Fund must prepare, maintain and publish a written statement setting out its 

policy concerning communications with members, representatives of members, prospective 

members and scheme employers. 

A copy of this statement can be found in the Employer section of the Fund’s website. 

Discretions policy 

The employer and pension fund pension administering authority have certain powers which enable 

them to choose how they will apply the scheme in respect of certain provisions. These are called 

discretions. 

The employer and pension fund administering authority are obliged to consider how to exercise 

their discretion and, in respect of some (but not all) of these discretionary provisions, to have a 

written policy on how they will apply their discretion. For example the employer must have a written 

policy on whether they will: 

 allow flexible retirement 

 award, or pay towards the cost of, additional pension 

 waive any reduction to your pension if it is paid early (except for ill health, redundancy & 

business efficiency retirements where your employer is obliged to meet the cost of paying 

your pension without a reduction for early payment). 

 grant early payment of deferred benefits and whether they will waive any reductions 

They have a responsibility to act with 'prudence and propriety' in formulating their policies and must 

keep them under review.  

A list of Gwynedd Pension Fund’s discretion can be seen in the Employer section of the Fund’s 

website. 

 
 



Internal Dispute Resolution Procedure (IDRP) 
 
There are times when scheme members, their dependants or representatives do not agree with the 
pension benefit they may or may not have been awarded. 
 
In cases like this there is a provision contained within Regulations 72 -79 of the LGPS Regulations 
2013 to enable disagreements to be resolved. 
 
Administering Authorities are required to specify a person to deal with applications to resolve 
disagreements against their decisions. Examples of administering authority decisions would be: 
 

 Death grant nominations; 

 Award of spouse/dependants benefits; 

 Conversion of pension to lump sum 
 
Examples of employer decisions would be: 
 

 Calculation of final year’s pay; 

 Medical opinions concerning the award of ill health benefits and the determination of which 
tier of ill health is awarded; 

 Whether or not various elements of pay are pensionable; 

 The pay range band the member has been allocated in determining his or her contribution 
rate. 

 
The administering authority has a right to appeal too. If they believe a scheme employer has failed 
to carry out its statutory duties or it does not agree with a decision, it may appeal to the Secretary of 
State to make a decision. 
 
The process to resolve disagreements falls into two stages: 
 
Stage 1: Formal Complaint 
 
A member should make their complaint in writing to whoever they think is at fault- either their 
Employer or the Pension Fund. This must be done within 6 months of the problem arising. The facts 
of the case will be examined along with the scheme regulations and a decision will be made 
regarding the complaint. This reply must be made within 2 months or reasons must be given for the 
delay in replying. 
 
For complaints against an Employer decision the member must write directly to the Employer. 
 
For complaints against a Pension Fund decision, the member should write to: 
 
Pensions Manager 
Pensions Section 
Council Offices 
Gwynedd Council 
CAERNARFON 
Gwynedd 
LL55 1SH 
 
Stage 2: Further Appeal 
 
If the member is unhappy with the decision in Stage 1, they will have 6 months in which to appeal at 
Stage 2. This stage is refereed by an officer appointed by the Pension Fund. Again this appeal must 
be made in writing and should be accompanied by the decision from Stage 1. 
 



A member can also go straight to Stage 2 if: 
 

 They have gone through Stage 1 and haven’t had a reply within 3 months of making their 
appeal; or 

 They have gone through Stage 1 and haven’t received a decision within a month of the date 
they were told they would receive it. 

 
Gwynedd Pension Fund has appointed Gwynedd Council’s Head of Legal Services as their appointed 
officer under Stage 2. All complaints should be sent to the following address: 
 
Head of Legal Services 
Council Offices 
Gwynedd Council 
CAERNARFON 
Gwynedd 
LL55 1SH 
 
Again a reply must be made within 2 months of receiving a complaint. 
 
The Pension Advisory Service (TPAS) 
 
If the problem is not resolved the next step for the member is to ask for help from TPAS, who are 
available for assistance in connection with any pension query. 
 
They can be contacted by writing to: 
 
11 Belgrave Road 
London 
SW1V 1RB 
Tel:   0845 601 2923 
Pensions Ombudsman 
 
The Pensions Ombudsman may investigate and determine any complaint or dispute of fact or law in 
relation to an occupational pension scheme. Pension schemes and members must normally go along 
with the decision of the Ombudsman's decision unless it is overturned by a court. The Pensions 
Ombudsman's office would expect that members have been through both stages of the IDRP and 
asked help from TPAS. 
 
Complaints to the Ombudsman must be made within 3 years of the event that the complaint is 
about or within 3 years of the member becoming aware of the problem. 
 
The Ombudsman's contact details are: 
 
11 Belgrave Road 
London 
SW1V 1RB 
 
Tel:           020 7630 2200 
Fax:          020 7821 0065 
E-mail:      enquiries@pensions-ombudsman.org.uk 
Website:   www.pensions-ombudsman.org.uk  
 
The Pensions Regulator 
 



The Pensions Regulator is a pension’s watchdog which makes sure schemes are run properly, and 
protects members against fraud. If a member is worried about the scheme they can report to the 
Pensions Regulator. 
 
The Regulator's contact details are: 
 
Napier House 
Trafalgar Place 
Brighton 
BN1 4DW 
 
Tel:   0870 606 3636 
 


